: Finnish Institute of

Occupational Health
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Indeksi; 1990=100
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Number

== Depression

4 000 (296, F32, F33)
3500 - /| Skitsofrenia
_ it i (295, F20, F23, F25)
3 000 . _
| = Alcohol diseases
2 500 (291, 303, F10)?
2 000 — NEeuroses
- (300, F34, F40-42,
1500 F44, F45 , F48)
1000 — Persoonallity
500 N L ~ disordes
8o T o o Y2;::,’-:a':;-“:w!?{i- | (301, F21, F60-62)
O REVES O C : . IJI ". < :
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The Cost of Early Retirement in Finland

70.094 new Average age 57,4 v v. Expexted 25 y, 59,5
Pensions in 2007 Average loss 7,6 y/person | Average loss 5,5v y/pers.
Annual vage

30.000 € 16 bill € 12 bill €
Annual vage + :

Employer costs (30%) 21 bill € 15 bill €
GNP/employed :

73.500 € 39 bill € 28 bill €

Statistics: GNP 2007, Pension 2007, Earnings 2007
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701

44-49 37-43 28-36 7 -27

Source: llmarinen, et.al.(1997), Scand JW E H
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Meaningfulness: The profound emotive experience of life
as making sense and thus coping being desirable.

Manageability: The recognition of the resources required
to meet the demands and a willingness to search them out.

Comprehensibility: The conceptual perception of the world
being understandable, meaningful, orderly and consistent
rather than chaotic, random and unpredictable.

(Antonovsky 1987)
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Work Control

1. Influence

2. Participation

3. Work content

4. Social
support

e
2
L

Low

A

P

Low=strain

Low HIQ
Psychological Demands
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Learning
Motivation to
develop

New behavioural
patterns

B
Risk of
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strain and physical
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- How would you increase the sence of control in
your organisation in order to increase worklife
wellbeing?

- Use Karasek's and Theorell's Control-Demand
Model. How would you increase?:

- Influence

- Participation

- Content of work
- Social support
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